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Opteamix is a digital automation technology consulting ﬁrm with deep expertise in
Application Development, Robotic Process Automation, AI, DevOps, Enterprise Mobility,
and Test Automation Services. We enable our clients, partners and stakeholders with
futuristic technologies, to co-create a better tomorrow, today. We are headquartered in
Denver, Colorado with a wholly-owned delivery center in Bangalore, India.
Our “Digital is Now” stance has germinated from the earliest seeds of our constant
innovation, energizing us with technology capabilities. Innovation has always been at the
helm of everything we do at Opteamix. We strive to achieve the perfect blend of
breakthrough ideas and applicative intelligence.
The Opteamix way of life begins with happiness at work, because everything we create
begins with a mind, heart and soul that’s happy. It’s no secret that a Happy Work-place
results in Happy Opteamizers (Yes, that’s a term we use to refer every employee at
Opteamix).

“Dream Companies to Work for” Rank 11, 2020
World HRD Congress

“Innovative HR Practices” Winner 2017, 2018, 2020
World HRD Congress

“CSR Activities” Winner 2017, 2018, 2020
World HRD Congress

Inc 500 Honouree 2016
Fastest growing private companies in the US

The services and solutions that we offer highlight our technological proﬁciency, domain
expertise and passion for delivering innovative solutions.
We offer a wide spectrum of technology solutions - from legacy technologies to the next
generation Robotic Process Automation and Artiﬁcial Intelligence-based solutions.
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We strongly believe in creating a Culture of Happiness at Opteamix. To us, Happiness is
as important as our company’s performance and results. Happiness has been the
Opteamix way of life since inception and that has led us to achieve our continuous year
over year qualitative performance goals through higher career growth for all our
members and ensuring a richer client experience.
When it comes to Opteamizers, we all shoulder the responsibility to be role models and
promote a high degree of collaboration at each level. We enjoy thought-through beneﬁts that
ensure a healthy work-life balance, continuous learning and career growth. But happiness
needs to have a driving force, a method to get where we want to be. We visualized an
environment that made all Opteamizers feel included - regardless of seniority, gender, skill
level and the usual humdrum parameters that contribute to the stagnation of cultural
evolution.
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Creating a happy workplace is paramount to building a
passionate and purpose-driven workforce that delivers
brilliant results we can be proud of.

Higher Purpose
We believe that our business success is directly linked to delivering
excellent service while enhancing the well-being of our members and
creating a better world in the long run. Our onus lies in going from
‘Good’ to ‘Great’.

Vision
A Vision is the ability to visualize and
articulate a possible future state for an
organization and deﬁnes the business
purpose and future aspirations. We aim
to empower our clients, partners and
stakeholders
with
future-ready
technologies, to co-create a sustainable
tomorrow, available today.

Value
Our core values are the cornerstone
of our business ethos – they are what
support our higher purpose and
vision that shapes our culture. Living
these values enriches the lives of
Opteamizers and provides an
impetus for us to reach our Higher
purpose

BENEFIT HIGHLIGHTS
We Care About Your Wellbeing
Fast-Tracking Your Career Progression
It Is All About the Work-Life Balance
Rewards and Recognition
Short and Long Term Onsite Opportunities
Financial Planning
Remote Working
Starting a Family Needs Time and Planning
Social Consciousness -

Right To Live (Our commitment to
society to help you connect with communities) www.righttolive.org

Employee Engagement Program
Referral Bonus Program
Team Outings (Quarterly + Yearly)
We Are Situated in the Heart of the City
(metro station is a minute away)

Preparing for Retirement

Fast-Tracking Your
Career Progression
Individual Appraisal System on work anniversaries
Skill Development Sponsorship (at all levels) to help you speed up
your career progression
Instant Performance Management with our in-house continuous
feedback app - Perfometer
Industry Benchmarked Salary Review Systems based on role,
position code, competencies, and performance
Managers Who Care for your personal, professional, and ﬁnancial goals
Collaborative Environment -> More Exposure -> Career Advancement
Individually Curated Growth Path - limited number of Opteamizers
reporting to (each) manager
Customized Training Programs based on the gap analysis
Talent LMS - our learning platform to enhance your progress at work

We Care About Your
Wellbeing
Medical Insurance of 3 Lakhs for Self + Spouse/Live-In
Partner + Kids (2) + Parents/In-laws
Term Insurance (CTC x 2)
Special Corona Kavach Insurance
Health Insurance Portability
Routine Health Check-Ups

Rewards and Recognition
Individual Awards
Team Awards
Recognition and Thank You Awards

It Is All About the
Work-Life Balance
Recreational Activities/Events because you deserve a break
Different Work Modes: Always WFH | Periodic WFH | Emergency WFH
#MeTime/#FamilyTime
24 Annual Leaves: 12 Vacation and 12 Casual/Sick
Public Holidays: 10 days
Special Bereavement Leave: 3 days
Surprise Gifts for birthdays, work anniversaries, and festivities to make your
day extra special

Financial Planning
Food Coupons will help you with tax management
Informative Sessions on Financial Investments
Car Lease

Starting a Family Needs
Time and Planning
Maternity Coverage (including the LGBTQ community)
Maternity Leave: 6 months
Paternity Leave: 5 days
IVF Process (up to 2 attempts): 3 days

Preparing for Retirement
Gratuity
PF
Leave Encashment on Gross CTC
(not just on Basic Pay)

We truly believe that a happy, diverse and inclusive workplace breeds a happy workforce.
Hence, we aim to create a progressive and fun environment for our employees. We empower
them to explore, innovate, grow and positively impact the world through technology.

Opteamix is not a workplace; it is one big happy family.

Your Career Road Map

   ” – David Logan
Good communication is the key to happiness and providing an avenue where managers can
interact with team members more often, helping us get to the next level faster and more
effectively. At Opteamix, we have identiﬁed a system wherein business objectives and key
results, in the form of Goal Setting, would help connect the company, team and personal
objectives in a hierarchical manner to measurable results, making all members work together in
one uniﬁed direction.
This system brings together an optimum blend of OKR (Objectives and Key Results), CFR
(Communication, Feedback & Reviews) and an innovative homegrown idea called ‘Position
Code’. Our marquee home-built application, ‘Perfometer’ which is a huge success internally,
owing to its transparency, is built on the principles of OKR, Position Code and Real-Time
Continuous Feedback.

OKR
A major component of OKR is making sure everyone knows,
what's expected of them at work hence, all common goals are kept
public, so people and teams move towards the same objectives and are
aware of what others are focusing on. Perfometer encourages formulating
goals through competencies, therefore allowing employees to truly reach
their potential by sharpening their skillsets.

POSITION CODE
With Position Code, we celebrate each individual and
what he/she brings to the table. We enhanced our
competencies by benchmarking and mapping an individual
based on his/her skills, roles, responsibilities and compensation against
industry standards. This provides deeper clarity on competencies required
to perform current duties and more importantly, to perform next level
duties, which in turn helps in career progression, promotions and salary
revisions, thus largely minimizing subjectivity on them.

CONTINUOUS FEEDBACK
Perfometer is designed to enable organization
leverage competency mapping, KPI tracking, 360-degree
feedback, rewards and recognition. This intuitive mobile app gives
an insight into employee performance, improve productivity and retain
talent. The immediate nature of our feedback process promotes a
transparent environment and enables greater engagement between team
member and leader.
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Contact Us
How to apply
www.opteamix.com/careers/jobs
www.facebook.com/Opteamix
www.linkedin.com/company/Opteamix
www.twitter.com/Opteamix
www.opteamix.com

